	Evaluating Findings

	When evaluating the strengths and weaknesses of different methods, you will see that words such as ‘validity’ and ‘reliability’ often come up. Below are some key concepts used to evaluate findings. HOWEVER in an exam, you would need to put them in the CONTEXT of the study you are evaluating. 

	Validity

Researchers often question the validity of findings. This means they are actually asking whether they are true or real. 

	1. Internal Validity

	Internal validity refers to whether or not the experiment is measuring what it set out to. For example: If you wanted to investigate the effect of video games on aggression in teenage boys, you could choose a sample of boys from Waseley Hills High School. However, by chance, 9 out of 10 of your sample just so happen to belong to the local karate club too. This would make your results low in internal validity because you may be measuring the effect of karate on aggression levels, rather than the effect of video games.

	2. External Validity

	This refers to the extent to which findings from an experiment can be generalised to other places, people and times. It is an umbrella term many other types of external validity. 

	Ecological Validity
	Temporal Validity
	Construct Validity
	Population Validity

	If an experiment has low ecological validity, this means that the method/experiment does not reflect real life situations. As a result, the findings cannot be generalised to the real world. 
	Low temporal validity refers to the idea that the findings cannot endure over time. This means that an experiment may have been done years ago, and as a consequence, the results are not relevant and applicable to today. 
	This occurs when an experiment takes a narrow measure of what is being investigated. For example, an experiment may choose to look at the number of swear words spoken in an experiment to measure aggression, however, we know that the emotion of aggression is much more complex than this and cannot just be defined as swearing.
	Low population validity refers to a problem with the sample size in a study. If an experiment/study is carried out on a very small group (just one person) or unrepresentative sample (only girls), then the findings will have low population validity. This means the findings cannot be generalised to the wider population. 

	Other ways to Evaluate Findings

	Reliability
	Demand Characteristics
	Observer Effects
	Social Desirability

	Reliability refers to consistency. This means that if results are inconsistent (i.e. different researchers get different results when carrying out the same study) then they are unreliable. 
	Demand characteristics are a particular problem when findings come from experiments. People can often work out the aim of the study. Demand characteristics occur when participants change their behaviour to how they think the researcher wants them to behave. For example, if you were to complete an anagram under silent conditions and then a second time under noisy conditions, you may think you need to perform poorly in the second condition, in order to help the researcher prove their hypothesis. 
	The observer effect is a particular problem in observations. It occurs when people behave different because they know they are being watched. This means that their behaviour is not natural and so it will impact on the internal validity of the findings. 
	This is a particular problem in self report methods (questionnaires/interviews). This is when participants give answers that are not necessarily true, in order to look good. 


	Contextualising your Evaluations

It is very important you are able to show your understanding of these evaluation points by explaining them in the context of particular studies. Complete the table below. 

	Internal Validity: Diamond & Sigmundson

P:

E:

E:

L:


	Ecological Validity: Terry
P:

E:

E:

L:
	Temporal Validity: Watson & Raynor
P:

E:

E:

L:

	Construct Validity: Terry

P:

E:

E:

L:


	Population Validity: Diamond & Sigmundson

P:

E:

E:


L:
	Reliability: 

P:

E:

E:

L:

	Demand Characteristics: Terry

P:

E:

E:

L:



	Observer Effects: 

P:

E:

E:

L:
	Social Desirability: Hazen & Shaver

P:

E:

E:

L: 



	Remember, these are just a few ways in which you can evaluate a study. You can also draw upon your knowledge of ethical issues, sampling techniques and methodological issues. It is also important to note that evaluating a THEORY is slightly different to EVALUATING a study. 


